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Preface

l his book examines the interaction of EU labour law and nationai and

intcrnational labour law. EU labour law entered the historical scene at a later

stage than national labour law and ILO law when the transition liom the

inclustrialised society to a knowledge based information society was well in

l)rogress.
'lhe book covers a number of substantive topics affecting labour, notably

collective labour law, individual employment contracts, discrimination, free

nrovement of persons, restructuring of enterprises, working environment and

enlorcement of rights derived from EU labour law.

Copenhagen, August 2000

Ruth Nielsen
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